
GUIDE TO  

REMOTE WORKING 

What should you 
consider? 

When someone is working 
from home, permanently or 
temporarily, as an employer 
you should consider: 

• How will you keep in touch 
with them? 

• What work activity will they 
be doing (and for how long)? 

• Can it be done safely? 

• Do you need to put control 
measures in place to protect 
them? 
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Advances in technology have allowed a 
greater number of people to work away 
from the office and the coronavirus 
(Covid-19) pandemic has forced an 
increasing number of employers to create 
more flexible working environments and 
find ways of managing workers remotely. 
 
However, working from home or in other 
remote environments away from the 
office can raise a range of concerns 
around the safety, health and wellbeing 
of employees. As an employer, you have 
the same health and safety 
responsibilities for home workers as for 
any other workers. This guide provides 
information on how to mitigate risks 

It’s important to: 

• keep in regular contact with remote workers – this will help to avoid feelings of 

isolation  

• communicate the organisational plan – explain what the organisation is doing to 

help protect its workers 

• use varied methods of communication –this can include teleconferences, tele-

phone, email or messaging applications 

• provide disability support – ensure that those who require additional support 

receive it  

• set boundaries between working and non-working hours – allow workers to con-

tinue a healthier work-life balance  

• encourage workers to discuss wellbeing/mental ill-health concerns – this can 

help to alleviate symptoms and adopt preventative measures. 

Reduce the Risks of DSE Work 

Take regular rest 

breaks - at least  

5 minutes every 

hour 

Avoid static or 

awkward pos-

tures—regularly 

change position 

S-t-r-e-t-c-h! 

Avoid eye fatigue 

by changing focus 

and remember to 

blink!  

Checklist for Home 

Working Risk Assess-

ment: 

Environment - Are lighting, 

heating and ventilation ade-

quate? 

Electrical - Are appliances 

PAT tested? Are there 

enough sockets? Is wiring up 

to standard? 

Fire Safety - Is there a fire 

escape plan in place? Are 

there smoke detectors? 

Workplace & Storage - Is 

there enough space and pri-

vacy? Suitable storage? Any 

trip hazards? 

Lone Working/Stress/Mental 

Health - Is there sufficient 

support and communication? 

How is work/life balance? 

Contact us for informal, friendly advice and support  

on remote-working health & safety, risks and responsibilities 

01206 890558 / 077 8542 5295 

info@dcpsafetyandtraining.co.uk    dcpsafetyandtraining.co.uk 

Employers are responsible for the equipment and technology 
they give employees so that they can work from home. 

The employer should discuss equipment and technology with 
the employee, agree what's needed and support the employee 

to set up any new equipment or technology. 


